PROPOSAL OF THE BOARD OF DIRECTORS OF SECURITAS AB
(PUBL) FOR GUIDELINES FOR REMUNERATION TO SENIOR MANAGEMENT

The Board of Directors of Securitas AB (publ) proposes that the Annual General Meeting
on 5 May 2014 adopts guidelines for remuneration to senior management in accordance
with the following;

The fundamental principle is that remuneration and other terms of employment for senior
management shall be competitive and in accordance with market conditions, in order to
ensure that the Securitas Group will be able to attract and keep competent senior
management employees.

The total remuneration to senior management shall consist of a fixed basic salary,
variable remuneration, pensions and other benefits. In addition to a fixed annual salary
the Group Management may also receive variable remuneration, which shall be based on
the outcome in relation to financial goals within the individual area of responsibility (Group
or division) and which shall agree with the interest of the shareholders. The variable
remuneration shall amount to a maximum of 60 percent of the fixed annual salary for the
President and CEO and a maximum of 42 — 200 percent of the fixed annual salary for
other individuals of the Group Management. If cash payment of variable remuneration has
been effected on grounds later proven to be obviously inaccurate, the company shall have
the possibility to reclaim such paid remuneration.

The Board of Directors shall each year consider whether to propose that the General
Meeting resolves upon a share or share price based incentive program.

The undertakings of the company as regards variable remuneration to the Group
Management may, at maximum outcome during 2014, amount to a total of MSEK 55.
Information on previously decided remuneration which has not yet been paid can be found
in Note 8 of the Annual Report for 2013.

The pension rights of senior management employees shall be applicable as from the age
of 65 at the earliest and the entire Group Management shall be subject to defined
contribution pension plans for which insurance premiums are transferred from the
individual's total remuneration and paid by the company during the term of employment.
Variable compensation shall not qualify for pension purposes unless local regulations
provide otherwise.

Other benefits, such as company car, special health insurance or occupational health
service shall be provided to the extent this is considered customary for senior
management employees holding equivalent positions on the employment market where
the senior management employee is active.

At dismissal, the notice period for all senior management employees shall amount to a
maximum of 12 months with a right to redundancy payment after the end of the notice
period, equivalent to a maximum of 100 per cent of the fixed salary for a period not
exceeding 12 months. At resignation by a senior management employee, the notice
period shall amount to a maximum of six months.

These guidelines shall apply to individuals who are included in the Group Management
during the term of application of these guidelines. The guidelines shall apply to
agreements entered into after the adoption by the Annual General Meeting, and to
changes made in existing agreements after this date. The Board shall be entitled to
deviate from the guidelines in individual cases if there are particular grounds for such
deviation.

Stockholm, 7 February 2014
The Board of Directors



