Exhibit 2

The Nomination Committee’s proposal regarding instructions for appointment of
the Nomination Committee and its assignment in Securitas AB
The Nomination Committee proposes that the following instructions for appointment of Nomination Committee
and the Nomination Committee’s assignment are resolved by the Annual General Meeting in 2018.
The Nomination Committee shall be composed of representatives of the five largest shareholders in terms of
voting rights registered in the shareholders’ register maintained by Euroclear Sweden AB as of August 31 the
year before the Annual General Meeting1. The Chairman of the Board shall convene the Nomination Committee to
its first meeting and shall also be co-opted to the Nomination Committee. Should a shareholder decline to
participate in the Nomination Committee, a representative from the largest shareholder in turn shall be appointed.
The composition of the Nomination Committee for the Annual General Meeting shall be publicly announced no
later than six months prior to each Annual General Meeting.
In the event one or more shareholders who appointed members of the Nomination Committee, earlier than three
months prior to the Annual General Meeting, no longer are among the five largest shareholders in terms of voting
rights, the members appointed by such shareholders shall resign and the shareholder or shareholders who has
become one of the five largest shareholders in terms of voting rights shall be entitled to appoint their
representatives. If there are only marginal changes in the number of votes held or if the change occurs later than
three months prior to the Annual General Meeting, no changes shall be made in the composition of the
Nomination Committee unless there are special circumstances. If a member resigns from the Nomination
Committee before the work is completed and the Nomination Committee finds it suitable, a substitute shall be
appointed. Such a substitute shall be appointed from the same shareholder or, if that shareholder no longer is
among the largest shareholders in terms of voting rights, from the largest shareholder next in line. A change in the
composition of the Nomination Committee shall immediately be publicly announced.
The term of office for the Nomination Committee runs until the next composition of the Nomination Committee has
been announced. No remuneration shall be paid out to the members of the Nomination Committee. Potential
necessary expenses for the work of the Nomination Committee shall be paid by the company.
The Nomination Committee shall prepare proposals regarding the election of Chairman of the General Meeting,
members of the Board of Directors, Chairman of the Board, vice Chairman of the Board, auditor, fees for the
members of the Board including division between the Chairman and the other Board members, as well as fees for
committee work, fees to the company’s auditor and changes of the instructions for the Nomination Committee.
This instruction shall apply until further notice.
___________________________
Stockholm in March 2018
The Nomination Committee of Securitas AB (publ)

1

The shareholding statistics to be used shall be sorted by voting power (grouped by owners) and include the 25 largest direct
registered shareholders in Sweden, i.e. shareholders with an account with Euroclear Sweden AB in their own name or
shareholders holding a custody account with a nominee that have reported the identity of the shareholder to Euroclear Sweden
AB.

Exhibit 3

Proposal of the Board of Directors of Securitas AB for guidelines for
remuneration to senior management
The Board of Directors of Securitas AB proposes that the Annual General Meeting on May 2, 2018 adopts
guidelines for remuneration to senior management in accordance with the following.
The fundamental principle is that remuneration and other terms of employment for senior management shall be
competitive and in accordance with market conditions, in order to ensure that the Securitas Group will be able to
attract and keep competent senior management employees.
The total remuneration to senior management shall consist of a fixed basic salary, variable remuneration,
pensions and other benefits. In addition to a fixed annual salary the Group Management may also receive
variable remuneration, which shall be based on the outcome in relation to financial goals within the individual’s
area of responsibility (Group or division) and which shall be aligned with the interest of the shareholders. The
variable remuneration shall amount to a maximum of 60 percent of the fixed annual salary for the President and
CEO and a maximum of 42-200 percent of the fixed annual salary for other individuals of the Group
Management. If cash payment of variable remuneration has been effected on grounds later proven to be
obviously inaccurate, the company shall have the possibility to reclaim such paid remuneration.
The Board of Directors shall each year consider whether to propose that the Annual General Meeting shall
resolve upon a share or share price related incentive program.
The cost of the company for 2018 in terms of its obligations to pay variable remuneration to the Group
Management is estimated to not exceed a total of MSEK 84 at maximum outcome. Information on previously
decided remuneration which has not yet been paid can be found in note 8 of the Annual Report for 2017.
Subject to applicable legislation, the entire Group Management shall be subject to defined contribution pension
plans for which insurance premiums are transferred from the individual’s total remuneration and paid by the
company during the term of employment. In exceptional cases, the value of such insurance premiums can
instead be paid as part of the remuneration to the members of the Group Management. Variable compensation
shall not qualify for pension purposes unless local regulations provide otherwise.
Other benefits, such as company car, special health insurance or occupational health service shall be provided
to the extent this is considered customary for senior management employees holding equivalent positions on
the labor market where the senior management employee is active.
At dismissal, the notice period for all senior management employees shall amount to a maximum of twelve
months with a right to redundancy payment after the end of the notice period, equivalent to a maximum of
100 percent of the fixed salary for a period not exceeding twelve months. At resignation by a senior
management employee, the notice period shall amount to a maximum of six months.
These guidelines shall apply to individuals who are included in the Group Management during the term of
application of these guidelines. The guidelines shall apply to agreements entered into after the adoption by the
Annual General Meeting, and to changes made in existing agreements after this date. The Board shall be
entitled to deviate from the guidelines in individual cases if there are specific reasons for such deviation.
______________________________
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Stockholm in March 2018
The Board of Directors
SECURITAS AB (publ)
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Exhibit 4

Proposal for Authorization of the Board to Resolve on Acquisition of the
Company’s Shares
The Board proposes that the AGM for 2018 authorizes the Board to resolve upon acquisition of the
company’s own shares of Series B according to the following terms: (i) acquisition of shares may take
place on Nasdaq Stockholm, (ii) acquisition of shares may take place on one or several occasions during
the time up to the AGM for 2019, (iii) acquisition of shares may only be made so that the shares held by
the company at any point in time does not exceed ten (10) per cent of all shares in the company, (iv)
acquisition of shares shall be made at a price which falls within the prevailing price interval registered at
each point in time, meaning the interval between the highest purchase price and the lowest selling price,
(v) payment for acquired shares shall be made in cash, and (vi) the Board should be authorized to decide
upon any additional terms for the acquisition. The purpose of the proposed authorization to acquire shares
is to allow the Board to adjust the company’s capital structure, to contribute to shareholder value. If shares
are repurchased, the Board intends to propose that the company’s share capital shall be decreased
through share reduction of the repurchased shares.
______________________________
Stockholm in March 2018
the Board of Directors
SECURITAS AB (publ)

Exhibit 5

Proposal of the Board of Directors of Securitas AB for the implementation of an
incentive scheme
Background and motives
For the past eight years, the Annual General meeting (“AGM”) has adopted a share related incentive scheme
for the Securitas Group. The Board notes that the program is now well established throughout the
organization and is delivering the expected results. As per March 12, 2018, a total of 2,519 employees have
received shares through the program. In keeping with the Board’s communicated intention when the previous
programs were proposed, the Board therefore proposes that a similar incentive scheme be adopted by the
AGM in 2018.
The motive for the proposal is the Board’s intention to continue with the redesigned bonus structure to enable
the Group to gradually have approximately 2,500 of Securitas top managers as shareholders, thus
strengthening the employee ownership in Securitas’ future success and development to the benefit of all
shareholders. The Board is of the opinion that these benefits may be achieved by continuing to provide a
share related part in the existing performance-based cash bonus schemes. It is the assessment of the Board
that the scheme will also increase the Group’s attractiveness as an employer.
The proposal principally entails that 1/3 of any annual bonus earned under the performance based cash
bonus schemes would be converted into a right to receive shares, with delayed allotment and subject to
continued employment.
The detailed contents of the proposed incentive schemes are described below. In order to implement the
scheme in an efficient and cost-effective way, it is also proposed that the AGM approves that Securitas enter
into a so-called swap agreement with a bank/third party.
In light of the proposed conditions, the contemplated size of the scheme and other circumstances, the Board
is of the view that the proposed incentive scheme is well balanced and advantageous to Securitas and its
shareholders.
The Board intends to recur with proposals for incentive schemes in accordance with the principles here
proposed also before AGMs after 2018.
A.

Incentive Scheme
The Board proposes that the AGM resolves on the implementation of a share and cash bonus
scheme in Securitas, in accordance with the following main principles (the “Incentive Scheme”).
1.

Approximately 2,500 employees now participating in Securitas’ cash bonus schemes will
be comprised by the Incentive Scheme.

2.

Employees participating in the Incentive Scheme will be entitled to receive a part of the
yearly bonus in the form of shares in Securitas, provided that certain predetermined and
measurable performance targets, which currently apply under the cash bonus schemes,
are met.

3.

The principles already applicable under the existing incentive scheme, shall continue to
apply. The existing principles include clearly measurable, performance based targets
that are set as close to the local business as possible and aim for long term profitability
of the Group. The performance targets vary depending on the position of the employee,
but are as a principle based on year-on-year improvement of the operating result
(“EBITA”) in the area of responsibility. In principle all operative personnel at relevant
levels in all regions also have targets based on improvement of cash flow. For the
employees of the parent company, the performance is measured based on year-on-year,
improvement of earnings per share (“EPS”). The performance improvement compared to

last year’s actual, which is required to achieve maximum bonus, varies for different
entities throughout the Group.
4.

Provided that the applicable performance criteria are met, the annual bonus outcome will
be determined at the outset of 2019 and will, subject to sections A5 and A6 below, be
payable as follows.
(i)

2/3 of the bonus will be paid in cash at the outset of 2019; and

(ii)

1/3 of the bonus will be paid in shares of series B in Securitas AB (the ”Bonus
Shares”) at the outset of 2020. The number of shares to which each participant will
be entitled shall be determined by the ratio between the available bonus and the
average share price at which the shares are purchased (such purchase to be
made during Q1 2019 in accordance with applicable regulations).

5.

Distribution of Bonus Shares according to section 4 (ii) above will only occur if the total
accrued bonus amounts to at least EUR 3,900. If the total bonus is less than EUR 3,900,
the whole bonus amount will instead be paid out in cash at the outset of 2019 in
accordance with section 4 (i) above.

6.

Distribution of Bonus Shares according to section 4 (ii) above is conditioned upon the
employee remaining employed by Securitas as of the last day of February of 2020,
except where an employee has left his/her employment due to retirement, death or long
term disability, in which case the employee shall have a continued right to receive Bonus
Shares.

7.

Prior to the distribution of Bonus Shares in accordance with section 4 (ii) above, the
employee will neither be registered as a shareholder nor have any shareholder rights
(e.g. voting rights or rights to dividend) connected to the Bonus Shares. At distribution of
the Bonus Shares in accordance with section 4 (ii) above, the employee shall however
be entitled to additional shares up to a value corresponding to any dividend decided per
share corresponding to the total number of Bonus Shares during the period from
payment of the cash bonus in accordance with section 4 (i) until distribution of the Bonus
Shares, adjusted to the closest number of whole shares that can be purchased for the
dividend for each participant.

8.

The number of Bonus Shares that can be received may be subject to recalculation due to
share issues, splits, reverse splits and similar dispositions.

9.

The Board shall be entitled to resolve on a reduction of the distribution of Bonus Shares if
distribution in accordance with the above conditions – considering Securitas’ result and
financial position, other circumstances regarding the Group’s development and the
conditions on the stock market – would be clearly unreasonable.

10.

Participation in the Incentive Scheme presumes that such participation is lawful and that
such participation in Securitas’ opinion can take place with reasonable administrative
costs and economic efforts. The Board shall be entitled to implement an alternative
incentive solution for employees in such countries where participation in the Incentive
Plan is not advisable, which alternative solution shall, as far as practically possible,
correspond to the terms of the Incentive Scheme.

11.

The Board shall be responsible for the particulars and the handling of the Incentive
Scheme within the frame of the above principal guidelines and shall also be entitled to
make such minor adjustments which may prove necessary due to legal or administrative
circumstances.

B.

Costs of the Incentive Scheme. Hedging measures

Except for costs related to the swap agreement, as described below, the Incentive Scheme is not expected to
cause any costs in addition to already existing costs related to the existing bonus programs.
Similar to previous years, it is proposed that the financial exposure of the Incentive Scheme be hedged by the
entry of Securitas into a share swap agreement with a third party, whereby the third party in its own name
shall acquire and transfer shares in the company to employees participating in the scheme. The cost for the
swap is estimated at SEK 700,000 assuming the same bonus amount as last year.
The proposals according to (A) and (B) above shall be adopted as one single resolution and must be
supported by shareholders representing more than half of the votes cast, or, in case of equal voting, by the
opinion supported by the Chairman of the AGM.

Quota of total number of shares and effects on important key ratios
The number of shares in Securitas AB amounts to 365,058,897. The Incentive Scheme may lead to
acquisition of a maximum of 2,000,000 shares, which is equivalent to 0.55 per cent of the total number of
outstanding shares and 0.39 per cent of the total number of votes in Securitas.
In view of the proposed swap agreement, there will be no impact on the earnings per share, other than the
increased costs that the Incentive Scheme could cause.

Preparation of the proposal
The above proposal for the Incentive Scheme has been prepared by the Board and the Remuneration
Committee in consultation with major shareholders. No senior executive, who may be included in the
Incentive Scheme, has participated in decisions on the framing of the scheme.

______________________________
Stockholm in March 2018
the Board of Directors
SECURITAS AB (publ)

