Protokoll fért vid arsstdmma med aktiedgarna | Securitas AB
(publ), 556302-7241, Grinewaldsalen, Konserthuset, Stockholm,
den 7 maj 2013 kl. 16.00.

Minutes of Annual General Meeting of shareholders in Securitas AB,

(publ), 556302-7241, held in Griinewaldsalen, Konserthuset, Stockholm,
on 7 May 2013 at 4 pm.

§1
Stamman oppnades av styrelsens ordférande, Melker Schérling.

The Meeting was opened by the Chairman of the Board, Melker Schérling.

§2

Melker Schorling utsags att sasom ordférande leda férhandlingarna vid stdmman. Det
antecknades att sasom sekreterare vid stimman {janstgjorde advokat Mikael Ekdahl.

Melker Schérling was appointed Chairman of the Meeting. If was noted that attorney Mikael Ekdahl was
assigned to keep the minutes of the Meeling.

§3

De nérvarande aktiedgare som upptagits i den bilagda férteckningen, Bilaga 1, hade inom
foreskriven tid anmalt sitt deltagande i stamman. Férteckningen godkéndes sasom réstlangd vid

stamman.

The shareholders designated as being present in the atiached list, Exhibit 1, had within the prescribed
period of time notified the Company of their intention to participate in the Meeting. The list was approved
as voting list for the Meeting.

§ 4
Det i kallelsen intagna forslaget till dagordning godkéndes av stdmman.

The agenda proposed in the convening nofice was approved by the Meeting.

§5

Jonas Jonsson (representerande ett antal utldndska investerare) och Thomas Ehlin
(representerande Nordea Fonder) utsags att jamte ordfdranden justera dagens protokoll.

Jonas Jonsson (representing a number of foreign investors) and Thomas Ehlin (representing Nordea
Fonder) were appointed to approve the minutes of the Meeting fogether with the Chairman.

§6

Det noterades att kallelse till stAmman skett genom att kungérelse hdrom varit inford i Post- och
Inrikes Tidningar och funnits tillganglig pa bolagets webbplats fran den 27 mars 2013. Dartill har
en annons om att kallelse skett varit inférd i Svenska Dagbladet samma dag. Stamman
konstaterades vara i behérig ordning sammankallad.

it was noted that a convening notice in respect of the Meeting had been published on 27 March 2013 in
the Swedish Official Gazette (Sw. Post- och Inrikes Tidningar} and had been made avaifable on the
company's website from the same dafe. An advertisement stating that summons had been issued has



also been published in Svenska Dagbladet on that same date. The Meeting was declared to have been
duly convened.

§7

Lamnade ordféranden ordet till verkstallande direktéren Alf Gdransson fér féredragning
avseende verksamhetsaret 2012. | anslutning dartill gavs aktiedgarna méjlighet att stalla fragor,
som verkstallande direkttren och styrelseordféranden besvarande, Har noterades fragor fran
Sveriges Aktiesparares Riksforbund om uppférandekoden, hallbarhetsfragor och nya
marknader samt fran Folksam inom CSR-omradet, avseende Global Compact och
arbetsforhallandena i Indien.

The President of the Company, Alf GGransson, presented a report on the financial year 2012. In
connection herewith, the shareholders were given the opportunily to ask questions, which the President
and Chairman of the Board answered. Here noted were questions from the Swedish Shareholders’
Association regarding the Code of Values and Ethics, sustainability matters and the new markets and
from Folksam regarding CSR-issues, concerning Global Compact and employment conditions in India.

§8

Upplyste ordféranden att arsredovisningen med tillhérande balans- och resultatrékning samt
koncernbalans- och koncernresultatrakning for rakenskapsaret 2012, styrelsens forslag till
vinstutdelning och motiverat yttrande daréver samt revisorns yitrande om huruvida de rikilinjer
for ersattning till ledande befattningshavare som géllt sedan féregaende arsstamma har f6ljts,
hade funnits tillgangliga pa bolaget och bolagets hemsida sedan senast den 16 april 2013 samt
skickats till samtliga aktiedgare som begart det. Dessutom fanns samtliga ndmnda handlingar
tillgéngliga vid stdmman.

Beslutade stdmman att ndmnda handlingar skulle anses sasom framlagda vid stdmman.

Féredrog auktoriserade revisorn Peter Nyllinge revisionsberattelsen och koncernrevisions-
berattelsen for rakenskapsaret 2012.

The Chairman informed that the annual report of the Company together with the Balance Sheef and
Income Statement and the Consolidated Balance Sheet and Consolidated Income Statement for the
financial year 2012, the Board’s proposal and motivated statement regarding dividend and the auditor's
statement on whether the guidelines for remuneration tc the management applicable since the previous
AGM had been adhered to, had been available at the company and on the company web site since at the
latest 16 April 2013 and had been sent to all shareholders who had requested copies. In addition, alf the
aforementioned documents were available at the Meeting.

The Meeting resolved that the above mentioned documents should be considered as duly presented at
the Meeting.

Peter Nyllinge, authorised public accountant, presented the Auditor's Reporf and the Consolidated
Auditor's Report for the financial year 2012.

§9
Beslutade stdmman hérefter:

(a) att faststalla den framlagda resultatrdkningen och balansrakningen samt
koncernresultatrékningen och koncernbalansrakningen;



(b) att disponera till stdmmans forfogande staende vinstmedel, ndmligen,;

Sakringsreserv - 5075175 kronor
Omrakningsresery 464 713 628 kronor
Balanserat resultat 13 916 363 682 kronor
Arets resultat 3 441 713 244 kronor
Summa 17 817 715 379 kronor

sa att i utdelning till aktiedgarna [amnas enligt féljande:

till aktiedgarna utdelas 3,00 kr per aktie 1095 176 691 kronor
i ny rdkning éverféres 16 722 538 688 kronor
Summa 17 817 715 379 kronor
() att sdsom avstamningsdag fér rétt till utdelning faststélla den 13 maj 2013;
(d) samt att bevilja styrelsens ledamé&ter och verkstéllande direktdren ansvarsfrihet for
rakenskapsaret 2012.

Antecknades att styrelseledaméterna och VD inte deltog i beslutet under punkten (d).

Thereafter the Meeting resolved:

(a) fo adopt the presented Income Statement and Balance Sheet and the Consolidated Income
Statement and Consolidated Balance Sheet,
(b) that that the profit at the disposal of the Meeling, i.e.
hedging reserve SEK-5075175
translation reserve SEK 464 713 628
refained earnings SEK 13916 363 682
net income for the year SEK 3441 713 244
Total SEK 17 817 715 379

should be disposed of as folfows:

fo pay to the shareholders a dividend of SEK 3 per share SEK 1,095,176 691

fo carry forward SEK 16 722 538 688
Total SEK 17 817 715 379
{c} that 13May 2013 should be determined as record day for dividend,
(d) that the Board and the President should be discharged from liability for the financial year 2012,

it was noted that neither the board members nor the President parficipated in the resolution under item

(d).
§ 10

Beslutade stdmman att antalet av stdmman valda styrelseledaméter skulle vara atta, utan
suppleanter.

it was resolved that the number of Board members fo be appointed by the Meeting should be eight,
without any deputies.



§ 11

Beslutade stamman att arvode till styrelsen for perioden till och med utgangen av arsstimman
2014 skall utga med ett sammanlagt belopp om 4 700 000 kronor (inklusive erséttning for
kommittéarbete) att fordelas mellan ledaméterna enligt féljande: ordféranden 1 000 000 kronor,
vice ordféranden 750 000 kronor och var och en av de dvriga ledaméterna, férutom
verkstallande direktéren, 500 000 kronor.

Som ersattning for kommittéarbete skall ordféranden for revisionskommittén erhalla 200 000
kronor, ordféranden for ersattningskommittén 100 000 kronor, ledamot av revisionskommittén
100 000 kronor samt ledamot av ersattningskommittén 50 000 kronor.

Beslutades att arvode till revisorn skall utga enligt avtal.

It was resolved that fees to the Board for the period up fo and including the Meeting 2014 should amount
to a total of SEK 4,700,000 (including fees for committee work), to be distributed among the Board
members as follows: the Chairman SEK 1,000,000, the deputy Chairman SEK 750,000 and each of the
other Board members, except the President, SEK 500,000.

As consideration for committee work, the Chairman of the Audit Commiftee shall receive SEK 200,000,
the Chairman of the Remuneration Committee shall receive SEK 100,000, each member of the Audit
Committee SEK 100,000 and each member of the Remuneration Committee SEK 50,000,

it was resolved that the auditor's fees are to be paid as per agreement.
§12

Upplyste ordféranden att de uppdrag som de for omval féreslagna styrelseledaméterna innehar
i andra foretag framgar av bolagets arsredovisning. Beslutade stdmman att de uppdrag som de
fereslagna styrelseledaméterna innehar i andra féretag skulle anses féredragna.

| samband med denna punkt besvarades ocksa fragor fran narvarande aktiedgare av Gustaf
Douglas, ordférande i valberedningen.

Valde stdmman fér tiden intill dess nasta arsstdmma hallits till styrelseledaméter: Fredrik
Cappelen, Carl Douglas, Marie Ehrling, Annika Falkengren, Alf Géransson, Fredrik Palmstierna,
Melker Schorling och Sofia Schérling-Hégherg.

Omvaldes Melker Schérling fill styrelsens ordférande. Noterades att Sveriges Aktiesparares
riksférbund, representerande 100 aktier och rdster, lade ned sin rést avseende detta besiut.

Det noterades att arbetstagarorganisationerna utsett Ase Hjalm, Jan Prang och Susanne
Bergman Israelsson, med suppleanterna Thomas Fanberg och Mirja Andersson, till
styrelseledaméter.

The Chairman informed that the assignments in ofther companies of the Board members proposed for re-
election were presented in the annual report of the company. It was resolved that the proposed Board
members’ assignments in other companies had been duly presented at the Meeting.

In connection with this item, questions from shareholders present were answered by Gustaf Douglas,
Chairman of the Nomination Committee.

For the period up to and including the next Meeting, the following Board members were elected: Fredrik
Cappelen, Carl Douglas, Marie Ehrling, Annika Falkengren, Alf Gdransson, Fredrik Paimstierna, Mefker
Scharling and Sofia Schorling-Hégberg.



Melker Schérling was re-elected Chairman of the Board. It was noted that the Swedish Shareholders’
Association, representing 100 shares and vofes, abstained from voting on this itemn.

it was noted that the employee organizations had appointed Ase Hjdlm Jan Prang and Susanne Bergman
Israefsson, with deputies Thomas Fanberg and Mirfa Andersson, as Board members.

§ 13

Valdes revisionsbyran PricewaterhoouseCoopers AB, med auktoriserade revisorn Peter
Nyllinge som ansvarig revisor, till revisorer for tiden intill slutet av arsstamman 2014.

The auditing firm PricewaterhoouseCoopers AB, with authorized public accountant Peter Nyllinge as
auditor in charge, were elected audifors for a period up to and including the annual general meeting in
2014,

§ 14

Beslutade stdmman att valberedningen skall ha fem ledamdter. Omvalde stdmman Gustaf
Douglas (Investment AB Latour m fl}, Mikael Ekdah! (Melker Schérling AB), Jan Andersson
(Swedbank Robur Fonder) och Henrik Didner (Didner & Gerge) och nyvalde stdmman Thomas
Ehlin (Nordea Fonder) ill ledaméter av valberedningen infér arsstdmman 2014. Gustaf Douglas
omvaldes till valberedningens ordférande. Beslutade stdmman att fér det fall en aktieagare som
representeras av en av valberedningens ledaméter inte langre skulle tillhéra de réstmassigt
storsta aktiedgarna i Securitas, eller fér det fall en ledamot av valberedningen inte langre ar
anstalld av sadan aktiedgare eller av nagot annat skél Iamnar valberedningen fére arsstdmman
2014, valberedningen skall ha rétt att utse en annan representant for de stérre aktiedgarna att
ersatta sadan ledamot.

The Meeting resolved that the Nomination Committee shall have five members. The mesting
resolved on re-election of Gustalf Douglas (Investment AB Latour m fl), Mikael Ekdahl (Melker
Schérling AB), Jan Andersson (Swedbank Robur Fonder) and Henrik Didner (Didner & Gerge) and
new election of Thomas Ehiin (Nordea Fonder) as members of the Nomination Committee before
the Annual General Meeting 2014. Gustaf Douglas was re-elected Chairman of the Nomination
Committee. The Meeting resolved that in case a shareholder, whom a member of the Nomination
Committee represents, is no longer one of the major shareholders of Securitas (based on votes),
or if a member of the Nomination Committee is no longer employed by such shareholder or for any
other reason leaves the Committee before the Meeting 2014, the Comrnitiee shall have the right to
appoint another representative of the major shareholders fc replace such member.

§ 15

Upplyste ordféranden om att styrelsens forslag till riktlinjer for ersattning till ledande
befattningshavare framgar av férvaltningsberéttelsen och att det huvudsakliga innehallet i
forslaget framgatt av kallelsen tilt stamman.

Beslutade stamman hérefter i enlighet med styrelsens férslag om riktlinjer for ersattning till
ledande befattningshavare, Bilaga 2.

The Chairman informed that the proposal by the Board for guidelines for remuneration to management is
included in the Report of the Directors and that the main contents of the proposal was presented in the
notice to attend the Meeting.

The Meeting resolved to adopt the guidelines for remuneration to management in accordance with the
proposal by the Board, Exhibit 2.



§ 16

Upplyste ordféranden om styrelsens resonemang och bakgrunden till férslaget samt att
styrelsen forslag till bemyndigande fér styrelsen att besluta om att férvarva egna aktier i sin
helhet presenterats i kallelsen, som publicerats den 27 mars 2013 och att den, jAmte styrelsens
motiverade yttrande enligt ABL 19:22. Bada dessa dokument har ocksa tillhandahallits hos
bolaget och pa bolagets hemsida sedan den 27 mars 2013 och tillsénts de aktiedgare som
begart det. Konstaterades att férslaget dédrmed var framlagt pa stamman.

Besvarades en fraga fran aktiedgarna i anledning av denna punkt.
Beslutade stdmman att anta férslaget.

The Chairman informed about the Board’s reasoning and the background for the proposal and that the
proposal from the Board for authorization of the Board to resolve on the acquisition of the company’s
shares is set out in its entirety in the convening notice to the Meeting which was published on 27 March
2013 and that the proposal, together with the Board’s reasoned statement as per Chapter 19, Article 22 of
the Swedish Companies Act. Both these documents have been available at the company and the
company’s website as of 27 March 2013, and which has been sent to all shareholders who have so
requested. It was noted that the proposal was thereby considered duly presented at the Meeting.

A question from a shareholder was answered.

The meeting resolved to adopt the proposal.
§17

Upplyste ordféranden om att styrelsens férslag till incitamentsprogram med tillhérande
sakringsatgarder framgar av kallelsen och av styrelsens fullstéandiga forslag till beslut i fragan,
Bilaga 3, vilket tillhandahallits hos bolaget och pa bolagets hemsida sedan den 27 mars 2013
och vilket tillsants samtliga aktiedgare som anmailt sig for deltagande i arsstamman.
Konstaterades att férslaget darmed var framlagt pa stdmman.

Beslutade stdmman att anta férslaget.

The Chairman informed that the proposal from the Board for the implementation of an incentive scheme,
including hedging measures, is set out in the convening notice to the Meeting and the Board's complete
proposal for the implementation of the scheme, Exhibit 3, which has been available at the company and
the company’s website as of 27 March 2013, and which has been sent to all shareholders who have
notified the company that they wish to participate in the Meeting. It was noted that the proposal was
thereby considered duly presented at the Meeting.

The meeting resolved to adopt the proposal.

§18
Ordféranden férklarade stdmman avslutad.
The Chairman closed the Meeting. /
Vid protokollet: et
Secretary: AW

Mikael Ekdahl




Justeras:
Approved:

B
Melker Schérling

Thomas Ehlin



EXHNAIT L

PROPOSAL OF THE BOARD OF DIRECTORS OF SECURITAS AB
(PUBL) FOR GUIDELINES FOR REMUNERATION TO SENIOR MANAGEMENT

The Board of Directors of Securitas AB (publ) proposes that the Annual General Meeting
on May 7, 2013 adopts guidelines for remuneration to senior management in accordance
with the following;

The fundamental principle is that remuneration and other terms of employment for senior
management shall be competitive and in accordance with market conditions, in order to
ensure that the Securitas Group will be able to attract and keep competent senior
management employees.

The total remuneration to senior management shall consist of a fixed basic salary,
variable remuneration, pensions and other benefits. In addition to a fixed annual salary
the Group Management may also receive variable remuneration, which shall be based on
the outcome in relation to financial goals within the individual area of responsibility (Group
or division) and which shall agree with the interest of the shareholders. The variable
remuneration shall amount to a maximum of 60 percent of the fixed annual salary for the
President and CEO and a maximum of 42 — 200 percent of the fixed annual salary for
other individuals of the Group Management. If cash payment of variable remuneration has
been effected on grounds later proven to be obviously inaccurate, the company shall have
the possibility to reclaim such paid remuneration.

The Board of Directors shall each year consider whether to propose that the General
Meeting resolves upon a share or share price based incentive program. The Annual

General Meeting in 2012, as well as the Annual General Meetings in 2010 and 2011,
adopted a resolution on an incentive scheme.

The undertakings of the company as regards variable remuneration to the Group
Management may, at maximum outcome during 2013, amount to a total of MSEK 56.
Information on previously decided remuneration which has not yet been paid can be found
in Note 8 of the Annual Report for 2012.

The pension rights of senior management employees shall be applicable as from the age
of 65 at the earliest and the entire Group Management shall be subject to defined
contribution pension plans for which insurance premiums are transferred from the
individual’s total remuneration and paid by the company during the term of employment.
Variable compensation shall not qualify for pension purposes unless local regulations
provide otherwise.

Other benefits, such as company car, special health insurance or occupational health
service shall be provided to the extent this is considered customary for senior
management employees holding equivalent positions on the employment market where
the senior management employee is active.

At dismissal, the notice period for all senior management employees shall amount to a
maximum of 12 months with a right to redundancy payment after the end of the notice
period, equivalent to a maximum of 100 per cent of the fixed salary for a period not
exceeding 12 months. At resignation by a senior management employee, the notice
period shall amount to a maximum of six months.

These guidelines shall apply to individuals who are included in the Group Management
during the term of application of these guidelines. The guidelines shall apply to
agreements entered into after the adoption by the Annual General Meeting, and to
changes made in existing agreements after this date. The Board shall be entitled to
deviate from the guidelines in individual cases if there are particular grounds for such
deviation.

Stockholm, February 7, 2013
The Board of Directors



EXTI&UT 3

Proposal of the Beard of Directors of Securitas AB for the implementation of an
incentive scheme

Background and motives

Backeround and motives

For the past three years, the AGM has adopted a share related incentive scheme for the Securitas
group. Although it is stilt early to finally evaluate the effects of the programs of the previous years,
the Board notes that the program has been well received throughout the organization and that the
release of shares in the 2010 and 2011 incentive schemes have taken place in March 2012 and in
March 2013 for those participants who have achieved their set bonus targets and have remained
employed until the vesting date. In keeping with the Board's communicated intention when the
previous programs were proposed, the Board therefore proposes that a similar incentive scheme
be adopted by the AGM in 2013.

The motive for the proposal is the board's intention to continue with the redesigned bonus
structure to enable the group to gradually have approximately 2,500 of Securitas top managers as
sharehoiders, thus strengthening the employee ownership in Securitas’ future success and
development to the benefit of all shareholders. The Board is of the opinion that these benefits may
be achieved by continuing to provide a share related part in the existing performance-based cash
bonus schemes. It is the assessment of the Board that the scheme will also increase the group's
attractiveness as an employer.,

The proposal principally entails that 1/3 of any annual bonus earned under the performance based
cash bonus schemes would be converted into a right to receive shares, with delayed allotment and
subject to continued employment.

The detailed contents of the proposed incentive schemes are described below. In order to
implement the scheme in an efficient and cost-effective way, it is also proposed that the Annual
General Meeting {*AGM") authorizes the Board to enter into a so-called swap agreement with a
bank/third party.

In light of the proposed conditions, the contemplated size of the scheme and other circumstances,
the Board is of the view that the propased incentive scheme is well balanced and advantageous to
Securitas and its shareholders.

The Board intends to recur with proposals for incentive schemes in accordance with the principles
here proposed also before AGMs after 2013.

A Incentive Scheme

The Board of Directors proposes that the AGM resolves on the implementation of a
share and cash bonus scheme in Securitas, in accordance with the following main
principles (the “Incentive Scheme”),

1. Approximately 2,500 employees now participating in the Securitas cash bonus
schemes will participate in the Incentive Scheme.

2. Employees participating in the Incentive Scheme will be entitled to receive a
part of the yearly bonus in the form of shares in Securitas, provided that certain
predetermined and measurable performance targets, which currently apply
under the cash bonus schemes, are met.



The principles already applicable under the existing share related incentive
scheme, shall continue to apply. The existing principles include clearly
measurable, performance based targets that are set as close to the local
business as possible and aim for long term profitability of the group. The
performance targets vary depending on the position of the employee, but are as
a principle based on year-on-year improvement of the operating result
(“EBITA") in the area of responsibility. In principle all operative personnel at
relevant levels in all regions also have targets based on improvement of cash
flow. For the employees of the parent company, the performance is measured
based on year-on-year, real improvement of earnings per share (*EPS”). The
performance improvement compared to last year's actual, which is required to
achieve maximum bonus, varies for different entities throughout the Group.

Provided that the applicable performance criteria are met, the annual bonus
outcome will be determined at the outset of 2014 and will, subject to sections
A5 and AB below, be payable as follows.

{i) 2/3 of the bonus will be paid in cash at the outset of 2014; and

(il 1/3 of the bonus will be paid in shares of series B in Securitas AB (the
"Bonus Shares”) at the outset of 2015. The number of shares to which
each participant will be entitled shall be determined by the ratio between
the available bonus and the share price at the time of determination of the
bonus.

Distribution of Bonus Shares according to section 4 (i) above will only occur if
the total accrued bonus amounts to at least EUR 3,900. if the total bonus is less
than EUR 3,900, the whole bonus amount will instead be paid out in cash at the
outset of 2014 in accordance with section 4 (i) above.

Distribution of Bonus Shares according to section 4 (ii) above is conditioned
upon the employee remaining employed by Securitas as of the last day of
February of 2015, except where an employee has left his/her employment due
fo retirement, death or long term disability, in which case the employee shall
have a continued right to receive Bonus Shares.

Prior {o the distribution of Bonus Shares in accordance with section 4 (i) above,
the employee will neither be registered as a shareholder nor have any
sharehoider rights (e.g. voting rights or rights to dividend} connected to the
Bonus Shares. At distribution of the Bonus Shares in accordance with section 4
(ii) above, the employee shall however be entitled to additional shares upto a
value corresponding to any dividend decided per share corresponding to the
total number of Bonus Shares during the period from payment of the cash
bonus in accordance with section 4 (i) until distribution of the Bonus Shares,
adjusted to the closest number of whole shares that can be purchased for the
dividend for each participant.

The number of Bonus Shares that can be received may be subject to
recalculation due to share issues, splits, reverse splits and similar dispositions.

The Board shall be entitled to resolve on a reduction of the distribution of Bonus
Shares if distribution in accordance with the above conditions — considering
Securitas’ result and financial position, other circumstances regarding the
group’s development and the conditions on the stock market — would be clearly
unreascnable,



10. Participation in the Incentive Scheme presumes that such participation is lawiful
and that such participation in Securitas’ opinion can take place with reasonable
administrative costs and economiic efforts. The Board shall be entitled to
implement an alternative incentive solution for employees in such countries
where participation in the Incentive Plan is not advisable, which alternative
solution shall, as far as practically possible, correspond to the terms of the
Incentive Scheme.

11. The Board shall be responsible for the particulars and the handling of the
Incentive Scheme within the frame of the above principal guidelines and shall
also be entitled to make such minor adjustments which may prove necessary
due to legal or administrative circumstances.

B. Costs of the Incentive Scheme. Hedging measures

Except for costs related to the swap agreement, as described below, the incentive
Scheme is not expected to cause any costs in addition to already existing costs
related to the existing bonus programs.

In view of the decision of the AGMs in 2010, 2011 and 2012 to approve a share swap
agreement, it is proposed that the financial exposure of the Incentive Scheme be
hedged by the entry of Securitas into a share swap agreement with a third party,
whereby the third party in its own name shall acquire and transfer shares in the
company to employees participating in the scheme. The cost for the swap is not
expected to exceed 0.3 per cent on the share purchase cost, which would correspond
to SEK 378 000 based on a maximum cf 2 000 000 shares at SEK 62.

The proposals according to (A) and (B) above shall be adopted as one single resolution and must
be supported by shareholders representing more than half of the votes cast, or, in case of equal
voting, by the opinion supported by the Chairman of the AGM.

Quota of total number of shares and effects on important key ratios

The number of shares in Securitas AB amounts to 365,058,897. The Incentive Scheme may lead
to acquisition of a maximum of 2 000 000 shares, which is equivalent to 0,55 per cent of the total
number of outstanding shares and 0,39 per cent of the total number of votes in Securitas. In view
of the proposed swap agreement, there will be no impact on the earnings per share, other than the
increased costs that the Incentive Scheme could cause.

Preparation of the proposal
The above proposal for the Incentive Scheme has been prepared by the Board and the

Remuneration Committee in consultation with major sharehalders. No senior executive, who may
be included in the Incentive Scheme, has participated in decisions on the framing of the scheme.

Stockholm in March 2013
THE BOARD OF DIRECTORS



